FLORIDA AIR NATIONAL GUARD
*** OFFICER VACANCY ANNOUNCEMENT ***

ANNOUNCEMENT NUMBER: DSG 17-14 CLOSING DATE: Until Filled

TITLE: Security Forces Officer (AFSC: 31PX)
(OPEN Nationwide — to ALL AIR COMPONENTS - Current Qualified Officers or Statewide —
Onboard Officer Retraining Opportunity)
MAXIMUM AUTHORIZED GRADE: Major (O-4)
UNIT: 125 Fighter Wing, 125th Security Forces Squadron, Jacksonville, FL

DUTY STATUS: This is a Drill Status Guard (DSG) position, NOT full-time employment. Applicants
are expected to meet all Unit Training Assemblies and Annual Training requirements annually.

Specialty Summary: Leads, manages, and directs security forces (SF) activities. Included are installation, weapon
system, and resource security; antiterrorism; law enforcement and investigation; integrated defense; armament and
equipment, and combat arms. SF duties may require the use of deadly force. Related DoD Occupational Group: 270800

Duties and Responsibilities: Leads, manages, and directs SF personnel. Protects conventional weapons systems and
other resources. Plans, leads, and directs SF deployments. Directs integrated defense functions including control and
security of terrain inside and immediately adjacent to military installations, defense of personnel, equipment, and
resources. Leads and directs individual and team patrol movements, tactical drills, battle procedures, convoys, military
operations other than war, antiterrorism duties, and other special duties as assigned. Directs employment and operation of
communications equipment, vehicles, intrusion detection equipment, crew served-weapons, and other special purpose
equipment

- Leads and organizes SF operations. Enforces standards of conduct, discipline, and adherence to laws and directives.
Oversees police services, security, and combat arms. Carries out SF incident command function. Oversees and evaluates
unit performance. Manages the Integrated Defense Risk Management Process (IDRMP).

- Develops SF plans, policies, procedures, and instructions. Assesses installation or deployed location vulnerabilities.
Establishes programs, plans, and policies to protect Air Force combat capabilities. Formulates standards and policies to
implement DoD, Air Force, and higher headquarters programs and policies. Programs and budgets actions for initial
acquisition, modification, and replacement of SF facilities, vehicles, equipment, and other resources. Develops and
manages force protection and antiterrorism programs and training. Complies with all AF Incident Management System
requirements.

- Leads and manages SF activities. Serves on boards and planning groups involving security, force protection, police
services, and antiterrorism matters. Coordinates SF functions and matters with other units, military services, and civilian
agencies. Monitors and directs programs to ensure cost effective mix of security forces personnel and equipment. Initiates
and monitors research and development programs to assist in design and acquisition of equipment.

Specialty Qualifications: Verbiage for this section from attached “current” AFOCD and unit’s requirements, if any.
The following is mandatory for award of the 31PX Air Force Specialty Code:

e Knowledge is mandatory of Air Force SF programs and management functions, such as installation security
measures; security concepts for nuclear and conventional weapon systems and resources; integrated defense,
vulnerability assessment and mitigation; police services including law enforcement, traffic management, confrontation
management, investigations, and military working dog utilization; programming and budgeting procedures; information
security concepts; principles of deployment, operational capabilities, limitations, and vulnerabilities; basic security
equipment capabilities; combat arms training and maintenance; employment and operator maintenance of assigned
weapons, and IDRMP.

e Education: For entry education requirements see Appendix A, 31P CIP Education Matrix.



31P — Security Forces

Tier Target Accession Rate CIP Education Program Description
Requirement

43.0103 i Criminal Justice/Law Enforcement Admin, or
1 > 80% 43.0104 i __Criminal Justice/Safety Studies, or Desirable

45.0902 ' National Security Policy Studies
43.0107 i Criminal Justice/Police Science, or
43.0111 i Criminalistics and Criminal Science, or
43.0112 i Securities Services/Administration, or
43.0114 ' Law Enforcement Investigation/Interviewing, or
43.0118 i Law Enforcement Intelligence Analysis, or
43.0119 i Critical Incident Response/Special Police Ops,
43.0120 i Protective Services Operations, or
43.0102 ' Corrections, or

...A430113 . .i.----QQ[[@.C.“.Q[‘.S.Ag.’I‘.i.r‘.i.S.t[@Ii.QD.v-Qf ...................
43.0199 : Corrections and Criminal Justice, or
43.0301 i Homeland Security, or
43.0302 ' Crisis/Emergency/Disaster Management, or
43.0303 ' Critical Infrastructure Protection, or
43.0304 i Terrorism and Counterterrorism Operations, or
43.9999 i Homeland Security/Law
45.0401 ! Criminology, or
45.1101 i Sociology, or
22.0000 i Legal Studies (Undergraduate), or
22.0001 i Pre-Law Studies, or
22.9999 ' Legal Professions and Studies, Other

2 < 20% XX XXXX {  Any Degree Desirable

Training: For award of AFSC 31P3, completion of the SF Officer Course is mandatory.

Experience: For award of AFSC 31P3, a minimum of 36 months of experience is mandatory in SF officer
assignments.

Other: 3.5.1. For entry into this specialty, accessions must meet be screened for eligibility and meet the following
requirements:

3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.

3.5.1.2. No history of excessive alcohol use or been arrested in the past two years for two or more alcohol related
incidents regardless of disposition, except when found not guilty.

3.5.1.3. Must not have used a substance (sniffing/huffing) to obtain an altered conscious state from aerosol spray,
lighter fluid, petro chemical, adhesives, Freon, or any other chemical for a purpose not intended for use.

3.5.1.4. No more than one active wage garnishment for delinquency.

3.5.1.5. No more than two delinquent charge off/collection (>= 30 days) payments within last two years.

3.5.1.6. Within three years prior to entry into military service, not have been terminated from civilian employment more
than twice for reasons of misconduct, theft, or alcohol use.

3.5.1.7. No record of sleep disorders to include, but not limited to, sleep apnea, insomnia, hypersomnia, narcolepsy, or
restless leg syndrome.

3.5.1.8. No current diagnosis of Attention Deficit Disorder/Attention Deficit Hyperactivity Disorder or perceptual or
learning disorder(s), with no use of medication(s) to treat same in the last 12 months.

3.5.1.9. No history of any of the Bipolar and Related Disorders, Depressive Disorders, or Anxiety Disorders.

3.5.2. For entry, award and retention of this AFSC, the following are mandatory:

3.5.2.1. No recorded evidence of personality disorder that negatively affects duty performance.

3.5.2.1.1. Must not have a sustained or untreatable emotional instability to include depression or suicidal ideations.

3.5.2.1.2. Must not have a record of suicidal attempts, gestures, threats or history of self-mutilation.

3.5.2.2. Distance visual acuity correctable to 20/20 in one eye and 20/30 in the other.

3.5.3.3. Quialification for arming, suitability to arm, or suitability under Personnel Reliability Assurance Standards IAW
AFI 31-117, Arming and Use of Force by Air Force Personnel.

3.5.2.4. Never been convicted by a general, special, or summary courts-matrtial.



3.5.2.5. Never received non-judicial punishment under the UCMJ for offenses involving substantiated drug abuse as
defined in AFI 44-121, Alcohol and Drug Abuse Prevention and Treatment (ADAPT) Program.

3.5.2.6. Never been diagnosed with a severe substance use disorder by a certified medical provider.

3.5.2.7. Never received nonjudicial punishment for acts of larceny, wrongful appropriation, robbery, burglary,
housebreaking, misconduct in combat as defined in UCMJ articles 99-106, or any act that harms or has the potential
to harm the physical safety or well-being of animals to include Military Working Dogs.

3.5.2.8. Never have been convicted by a civilian court of a Category 1 or 2 offense. Conviction of Category 3 offenses
are not acceptable for entry into the AFSC. After award of the AFSC, conviction of Category 3 offenses are grounds for
withdrawal of the AFSC if deemed appropriate by the commander. Category 4 traffic offenses alone are not
disqualifying. Offenses are described and listed in AFI 36-2002, Regular Air Force and Special Category Accessions,
Uniform Guide List of Typical Offenses.

3.5.2.9. No speech disorder or noticeable communication deficiency as defined in AFl 48-123.

3.5.2.10. Must possess a valid state driver’s license to operate government motor vehicles IAW AFI 24-301, Vehicle
Operations.

3.5.2.11. No diagnosed fear of heights or confined spaces.

3.5.2.12. No documented record of gang affiliation.

3.5.2.13. No fear working around nuclear weapons or components, nor have an identifiable negative opinion of the role
of nuclear weapons in our nation’s strategic deterrent mission.

3.5.2.14. Must not have used/distributed/manufactured illicit narcotics as defined in schedule I/ll, used a drug that can
cause a flashback, or been arrested for narcotics in schedules | through V as listed in 21 USC 8812. Exclude use of
marijuana, hashish, or other cannabis-based products for entry unless that use resulted in the documentation of a use
disorder by a credentialed medical provider.

3.5.2.15. Never failed (or failed to participate in) prescribed rehabilitation program or treatment regimen after being
diagnosed by a certified medical provider with an alcohol use disorder.

3.5.3. For award and retention of these AFSCs, must maintain local network access IAW AFMANSs 33-152, User
Responsibilities and Guidance for Information Systems and 33-282, Computer Security.

3.5.4. Specialty requires routine access to Secret material or similar environment. For award and retention of AFSCs
31PX, completion of a current National Agency Check, Local Agency Checks and Credit (NACLC) according to AFI
31-501, Personnel Security Program Management.

Eligibility Requirements

Citizenship: Must be a citizen of the United States.

Age: For initial appointment as a line officer, applicant must be between 18 and 35 years of age (for every year of prior
service experience, age can be waived up to age 40).

Physical/Medical Requirements: Must be in good physical condition and be medically qualified in accordance with
applicable Air Force and Air National Guard regulations. Must meet Air Force and Air National Guard fithess standards
prior to attending the Academy of Military Science (AMS).

Security Requirements: Must be able to meet applicable security requirements to hold appropriate security clearances
(Secret/Top Secret).

Education: A baccalaureate or higher degree from an educational institution listed in the current Accredited Institutions
of Postsecondary Education is required.

Training: Must have completed the Security Forces Officers Course
Other: Meet all other appointment requirements as established in ANGI 36-2005.

Application Procedures:

Complete AF Form 24, Application for Appointment as a Reserve of the Air Force, and AF Form 2030, USAF Drug and
Alcohol Abuse Certificate (website: www.e-publishing.af.mil). (Not required for Onboard Officers).

Detailed resume of military and/or civilian work and educational experience. All breaks in employment and/or educational
pursuit should be fully explained. (Short biographies are NOT acceptable.)

Current Report of Individual Person (RIP)

Physical Fitness Scores

Copies of last three (3) Officer Performance Reports (OPRS)



Conditional Release (If requesting transfer from the Air Force, Air Force Reserve, ANG of another state, or any other
Military Component.)

Any DD Form 214, NGB Form 22, and discharge orders
Complete applications must be received to be eligible for consideration. Failure to provide all required
documentation will result in elimination from further consideration.
E-Mail applications to:
Major Derrick Burks at derrick.h.burks.mil@mail.mil

The Florida Air National Guard is an equal opportunity employer. Applicants will be selected for appointment through a quality oriented
method of assessment which includes, but is not limited to, factors such as education, physical standards, experience, potential, motivation
and moral qualifications.



